
August 26, 2019 
 
 
Dear Johnston County School Board members, 
  
On August 18th we asked to have the opportunity to meet with you.    The public outcry in support of Dr. Bennett 
Jones continues to grow and has grown even more since our August 18th letter.     
 
We can tell you that the public’s focus has now moved away from Dr. Jones and public sentiment has dramatically 
shifted to criticism of those that have had a hand in this process. 
  
This has become a significant public safety issue.    You have an entire community that is growing increasingly 
upset at the treatment of their beloved principal.   Each day this continues brings more “flash points” and raw 
emotions with serious potential for backlash against teachers, students and administration. 
  

1. We are asking for Dr. Jones to be given “his day in court,” as a matter of due process and fairness.  It is 
imperative that his meeting be open to the public to ensure transparency, so community leaders can 
ensure that Dr. Jones has been heard. 

2. We are asking for completion of this process in the interest of all students of Clayton High School no later 
than September 4, 2019 since this has gone on for 10 weeks.   

3. The community that supports Dr. Jones notes that your own guidelines state… “Integrity can 
accommodate the inadvertent error and the honest difference of opinion; it cannot accommodate 
deceit or subordination of principle.”  You have enough information today to act in the publics interest for 
the GOOD of the school system and students. 

4.   In light of recent evidence, how can Dr. Renfrow still have any role in this matter? 

5.   The board can end this at any time and restore the public trust and re-instate Dr. Jones. 

We understand that there might have been legal concerns around unresolved confidential personnel matters 
initially but we are asking to meet with you Tuesday night prior to your board meeting.   The community needs to 
be heard.  Please balance your “process” considerations with the communities growing view of a considerable 
“lack of transparency.”   
  
Our view is that the board should be community servants that operate in the public trust and interest.  (per your 
own website).  The new evidence points to an “injustice” of an honorable man whom you SHOULD have given 
immediate chance to defend himself and his reputation.   (Which has not happened).  In the interest of students, 
parents and Dr. Jones’ family you should have ENSURED a TIMELY review of any specific allegations.  Public opinion 
has shifted to the appearance of a “hunt for evidence…that will justify the decision to move Dr. Jones.”    
 
 Dr. Jones has not just supported the board of education… he has LIVED your VALUES AND MISSION in front of 
the community and students at Clayton High School.  When will you all consider ALL the GOOD that Dr. Jones 
has accomplished and defend HIS Character and our community?  
 
All attention is now on the board. 
  
In conclusion, we hope that in the interest of public safety and fairness that you will re-instate Dr. Bennett Jones 
immediately and regain the public’s trust.   
 
 
Sincerely, 
  
Clayton High School Parent Advisory Council 
 



 
Background policies. 
 
 
Why should you consider meeting with the Clayton High School Advisory Board? 
  

1. In Policy Manual Code:  2040 states that “community and parent understanding, and support are vital to 
the operation of the Johnston County Public Schools.” 

2. A meeting with the Parent Advisory Council is covered per the Duties and responsibilities of the Advisory 
Council.  (See below) 

3. You are all elected members of the board.  You hold a position of “public trust…”  (Policy code 5100) 
4. Your website states that, “our community is important to us.” 

  
Leadership is earned through trust…  you have an opportunity to LEAD. 
  
A description of Dr Bennett Jones... 

• Facilitates learning through relationships and relevant, innovative experiences.   

• Compassionate and competent school innovator that engages each student in relevant and personalized 
learning experiences. 

• Relationships are critical... 

• Creates shared learning environments that are safe, encouraging and provide opportunities for reflection 
and personalized learning experiences for all staff and students. 

• Lives Innovation - embraces an evolving perspective for meeting the needs of all students through the 
practices on invention and iteration. 

 
These are your stated principles... and they are not just a slogan or words on a website, they describe Dr. Jones.   
 
Duties and responsibilities of the Advisory Council include: 

• Point 1. Assist the Board of Education in promoting good schools… 

• Point 5.  Advise in all other matters pertaining to the local school… 

  
Policy code:  5100 Code of Ethics and Standards of Conduct 

  
“All school system employees hold positions of public trust; they are responsible for the education of students 
and also serve as role models to students.  The highest standards of honesty, integrity, and fairness must be 
exhibited by each employee when engaging in any activity concerning the school system, particularly in 
relationships with vendors, suppliers, students, parents, the public and other employees.  An unswerving 
commitment to honorable behavior by each and every employee is expected.  Integrity can accommodate the 
inadvertent error and the honest difference of opinion; it cannot accommodate deceit or subordination of 
principle.” 
 
Dr. Jones has earned the public’s trust. 
 


